COLORADO CRIMINAL
JUSTICE ASSOCIATION

AWARD NOMINATION

P.O. Box 1652
Canon City, CO 81215

Please check the award for which this nomination is being submitted:

Harry Tinsley CCJA’s Top Award Community Service
Excellence in Criminal Justice Medal of Valor
Outstanding Group or Team Outstanding Non-Supervisory Employee

Please print or type all information.

Full Name(s) of Nominee: Position Title Aagen Facili

(If group or team, please list all names.)

Nominated By:

Name: Position Title:
Address: City/State/Zip:
Work Phone: Home Phone (optional):

E-Mail (optional):

All nominations m incl

1) Biographical information on the nominee(s) and details of events and / or accomplishments.
2) Written summary addressing the award criteria, listed on back, or visit www.ccja.net.

NOMINATION DEADLINE: March 15, 2018
Email to: patricia.sheets@state.co.us

Award winners to be announced at the quarterly One-Day CCJA Training to be held
in April 2018. (date and location to follow).

2018 Form


http://www.ccja.net/
mailto:patricia.sheets@state.co.us

COLORADO CRIMINAL
JUSTICE ASSOCIATION

A_/QV_\_ AWARD CRITERIA
P.O. Box 1652
Canon City, CO 81215

Harry Tinsley Award - The CCJA’s Highest Honor!
In honor of Warden Harry Tinsley, who devoted forty years of his life to corrections. Mr. Tinsley’s dedication brought
higher levels of education and better pay for correctional staff. His efforts also resulted in better managed correctional
facilities and more self-improvement opportunities for offenders. In the spirit and recognition of these high standards, the
CCJA honors the most dedicated criminal justice professionals through this coveted award.
Criteria:
* Candidates must have made an outstanding contribution to the criminal justice field by
Implementing and/or enhancing new and innovating programs or procedures for staff
and/or offenders.
* Candidates must have demonstrated excellence in leadership by maintaining the
Highest personal and professional standards during his/her career, including guidance
and mentorship of others - teaching the importance of the proper mixture ofdiscipline
and humanity to promote the concept of a criminal justice family.
* Candidate’s contributions to the criminal justice field has had a positive impact at the
local, regional or national level.

Community Service Award
Recognizing a criminal justice employee who has made a significant contribution in community service.
Criteria:
* Candidate’s contribution to community service has been purely voluntary.
* Candidate’s expenditure of personal time has contributed to a valuable and successful
program(s) in the community.

Excellence In Criminal Justice Award
Recognizing outstanding contributions by a criminal justice management level employee.
Criteria:
*Candidate has been an exemplary role model to other staff by creating or implementing developmental
strategies toward the agency success.
* Candidate has shared and implemented ideas to achieve the agency goals and /or mission in an effective
and efficient manner.
Medal of Valor Award
Recognizing a criminal justice employee or employees who, within the past eighteen months, performed an act of
extraordinary bravery and exceptional valor.
Criteria:
* Candidate must have performed an act of extraordinary heroism, above and beyond the call of duty,
involving proven threat of life.
Outstanding Group or Team Award
Recognizing a criminal justice group or team of employees who have demonstrated exceptional service, outstanding
accomplishments, and/or superior performance in their agency.
Criteria:
*Candidates must have contributed to the effectiveness and efficiency of the agency through the
development and/or implementation of innovative programs or processes.
Outstanding Non-Supervisory Employee
Recognizing a non-supervisory criminal justice employee who has made significant contributions within their agency.
Criteria:
* Candidate has displayed excellent interpersonal skills to include writing and speaking.
* Candidate maintains peer recognition as a leader.
* Candidate has demonstrated exceptional knowledge in his/her area of expertise with the ability to work
efficiently under difficult or stressful situations.
* Candidates demonstrate initiatives in the area of staff development.

2018 Form



